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BIBLICAL FOUNDATION FOR BYLAWS

Purpose of the Bylaws Revision Initiative

The purpose of this Bylaws Revision is to align our governing documents with Scripture, provide
clarity, and ensure consistency in practice. We affirm the Holy Scriptures as the sole and
absolute authority over the local church in all matters of faith, conduct, and order (2 Timothy
3:16-17; Acts 20:28). Christ alone is the Head of the Church (Colossians 1:18), and each local
congregation is directly accountable to Him through the guidance of His Word and Spirit, under
the leadership of biblically qualified elders (Acts 20:28; 1 Peter 5:2-3).

At the same time, we affirm our fellowship within the Christian and Missionary Alliance.
District and National structures serve the churches by providing counsel, accountability, and
partnership in mission. Their role is supportive and cooperative, strengthening the local church’s
ability to fulfill its calling, while final spiritual authority rests in Christ and His Word over every
congregation.

Article I — Our Hermeneutic

We affirm that the Holy Scriptures are the sole and final authority for all matters of faith,
practice, and church order (2 Timothy 3:16-17; 2 Peter 1:3). Scripture is to be interpreted by the
grammatical-historical method, seeking the intent of the divine Author expressed through the
human writers, under the illumination of the Holy Spirit (1 Corinthians 2:12—14; 2 Timothy
2:15).

In interpretation we employ the Text-Weighted Method, meaning that the text itself carries the
governing weight in determining meaning. Authorial intent, grammar, context, and canonical
harmony must shape our understanding more than later traditions, cultural assumptions, or
personal preferences. We interpret outward from the text rather than reading ideas into it,
allowing Scripture to speak for itself as the sufficient and self-interpreting Word of God.

Although interpretive differences may arise, the Church maintains that the Scriptures
communicate clear and authoritative truth, discerned through faithful application of sound
hermeneutical principles under the illumination of the Spirit. Not every approach to
interpretation is equal. Methods that elevate human reasoning, emotion, or cultural perspectives
above the text lead to distortion. The grammatical-historical method—weighted toward the text
itself—provides the surest path to the meaning God intended for His people.

While some passages may be difficult (2 Peter 3:16), the central truths of the Gospel and the
principles for godly living and church governance are clear and sufficient for the people of God.



Therefore, all bylaws, policies, and procedures are subordinate to Scripture and reformable when
shown to be inconsistent with it.

In all matters of interpretation and application, we commit ourselves to speaking the truth in love
(Ephesians 4:15), pursuing both doctrinal faithfulness and unity in Christ.

Section 1-A: Implication for Bylaws

Because Scripture is the sole and absolute authority, these bylaws serve only as a practical
framework for ordering the life of the church under Christ. They possess authority only insofar
as they conform to God’s Word and must be revised or removed if found inconsistent with it.

We explicitly reject the notion of two equal bases of authority over the church—Scripture for
spiritual matters and bylaws for governance matters. The Word of God alone is the final
authority in all areas of faith, practice, and order (2 Timothy 3:16—17; 2 Peter 1:3). Bylaws,
policies, and traditions may reflect the collective wisdom of the church, but they are always
subordinate to and judged by Scripture.

Therefore, these bylaws exist to express biblical principles with clarity, to guide the church in
consistent practice, and to preserve unity in truth and love under the headship of Christ. They are
ministerial tools, not mediating authorities, and remain reformable and removable in light of
God’s Word.

Section I-B: Authority of Christ and Function of Constituted Structures

We affirm that the Lord Jesus Christ is the sole Head of His Church (Colossians 1:18; Ephesians
1:22-23). Under His Word and Spirit, each local congregation is directly accountable to Him
through the leadership of biblically qualified elders, who are called to “shepherd the flock of God
among you, exercising oversight ... not lording it over those allotted to your charge” (1 Peter
5:2-3; Acts 20:28). The congregation also bears responsibility in matters of discipline,
affirmation, and the guarding of the gospel (Matthew 18:17; 2 Corinthians 2:6).

We recognize that churches may covenant together for counsel, credentialing, placement,
training, and mission, and we affirm our fellowship within the Christian and Missionary
Alliance. Within denominational life, this cooperative structure is ~semetimes-deseribed-as~
{+guided by the biblical concept of+} “constituted authority” {+(Romans 13:1)+}—the
authority that arises when local churches, by mutual consent, send delegates to General Council
and adopt bylaws that govern their shared work. Such authority is administrative and covenantal
in nature, {+rooted in biblical principles of servanthood (Matthew 23:11), mutual submission
(Ephesians 5:21), and respect for those who are over us in the Lord (1 Thessalonians 5:12),+}
serving to order our common mission and fellowship. ~Hisnetspiritual- or mediatingauthority

3



Christ-and-to-the loeal-elders He-appeints{Colosstans 181 Peter 5:2- 3}~ {+While it is not a
mediating authority that stands between Christ and His church—for Scripture reserves final
spiritual oversight to Christ and to the local elders He appoints (Colossians 1:18; 1 Peter 5:2—
3)—those who serve Christ within the Alliance agree to do so in submission to these shared
authorities.+}

Accordingly, while District and National structures provide valuable counsel, accountability, and
support {+to achieve our common goals and objectives in ministry+}, they function as
cooperative servants of the churches. Final accountability remains with Christ and His Word in
every local congregation.

These bylaws, therefore, exist to express biblical principles with clarity, to guide the church in
consistent practice, and to preserve unity in truth and love under Christ’s headship. They are
ministerial and reformable, serving only insofar as they conform to Scripture, which is the final
and absolute authority for faith, conduct, and order (2 Timothy 3:16-17; 2 Peter 1:3).

Article II : Church Governance under Christ

1. Eldership

The local church is governed under Christ by a council of biblically qualified elders, also
called pastors or overseers, appointed and affirmed according to the standards of
Scripture. These men are charged with shepherding the flock, exercising oversight in
plurality, and leading without unilateral authority.

(1) Elders, Overseers, and Pastors are the same

Scripture uses the terms elder (presbyteros), overseer (episkopos), and shepherd/pastor
(poimén) interchangeably to describe the same office.

» Elder (presbyteros): “Paul sent to Ephesus and called to him the elders of the church”
(Acts 20:17).

*  Overseer (episkopos): Speaking to those same men, Paul says, “Be on guard for
yourselves and for all the flock, among which the Holy Spirit has made you
overseers, to shepherd the church of God which He purchased with His own blood”
(Acts 20:28).

»  Shepherd/Pastor (poimen): Peter exhorts the same office: “Shepherd the flock of
God among you, exercising oversight, not under compulsion, but voluntarily ...

and when the Chief Shepherd appears, you will receive the unfading crown of glory”
(1 Peter 5:2, 4).



Thus, “elder,” “overseer,” and “pastor” are three perspectives on one office: spiritual
maturity (elder), responsibility for oversight (overseer), and the work of care and leading
(pastor/shepherd). They do not describe hierarchical order or ranks in church leadership.

(2) Elders are men — Requirement of Male Leadership

Scripture establishes the office of elder/overseer/pastor as the governing and shepherding
leadership of the local church. Elders are to be biblically qualified men called by Christ,
appointed under the guidance of the Holy Spirit, and recognized by the congregation.

Male-specific qualifications. “An overseer, then, must be above reproach, the
husband of one wife” (1 Timothy 3:2). The Greek phrase “mias gynaikos anér”
literally means “a one-woman man.” Similarly, Titus 1:6 requires: “If any man is
above reproach, the husband of one wife, having children who believe...” These texts
employ explicitly male nouns (anér) and marital/household tests.

Household headship as evidence. “He must be one who manages (proistamenon) his
own household well, keeping his children under control... for if a man does not know
how to manage (proistenai) his own household, how will he take care of the church of
God?” (1 Timothy 3:4-5). The analogy is direct: male leadership in the home extends
to male leadership in the church, which Paul calls “the household of God” (1 Timothy
3:15).

Grounding in creation order. “I do not allow a woman to teach or to exercise
authority over a man... For it was Adam who was first created, and then Eve” (1
Timothy 2:12—13). The rationale is creational, not cultural, showing the principle’s
permanence.

Apostolic and Jesus’ practice. The apostles appointed elders in every church (Acts
14:23; Titus 1:5), with qualifications already defined as male. Jesus, though radically
affirming of women in ministry, entrusted church-governing authority to the
Twelve—men chosen as the foundation of the church (Luke 6:12—16; John 21:15-17;
cf. Ephesians 2:20).

Doctrinal coherence. Male eldership is woven into creation order (Gen 2; 1 Cor 11),
household headship (1 Tim 3:4-5), and the typology of Christ and the church (Eph
5:22-32). To alter it destabilizes multiple doctrines at once.

(3) Appointment and Affirmation

Scripture shows that elders are both appointed and affirmed under the guidance of the
Holy Spirit, through the recognition of church leaders and the participation of the
congregation.

Apostolic/delegated appointment: “When they had appointed elders for them in every
church, having prayed with fasting, they commended them to the Lord in whom they



had believed” (Acts 14:23). Likewise, Paul instructed Titus: “For this reason I left
you in Crete, that you would set in order what remains, and appoint elders in every
city as I directed you” (Titus 1:5).

Congregational affirmation: “Select from among you, brothers, seven men of good
reputation, full of the Spirit and of wisdom, whom we may put in charge of this task”
(Acts 6:3). While this example refers to deacons, it reflects the principle of
congregational affirmation in leadership.

The Spirit’s calling: Ultimately, it is God who raises up shepherds. Paul reminded
the Ephesian elders: “The Holy Spirit has made you overseers, to shepherd the church
of God which He purchased with His own blood” (Acts 20:28).

(4) Licensing and Recognition of Elders

The church acknowledges the value of denominational licensing within the Christian and
Missionary Alliance as a means of affirming doctrinal alignment, moral integrity, and
readiness for ministry. The church also recognizes that Scripture assigns the spiritual
responsibility of shepherding to those whom the Holy Spirit has made overseers within
the local church (Acts 20:28; 1 Peter 5:2-3). Therefore, licensing is welcomed as an
expression of partnership and affirmation, while the biblical qualification for eldership
remains grounded in character, calling, and congregational recognition.

Recognition of Elders. Elders shall be biblically qualified men (1 Timothy 3:1-7;
Titus 1:5-9) appointed and affirmed under the guidance of the Holy Spirit and
recognized by the congregation. All elders, whether denominationally licensed or not,
serve together in one council, sharing equal authority and mutual accountability under
Christ, the Head of the Church (Colossians 1:18).

Partnership. The church maintains active fellowship and cooperation with the
Vietnamese District of the Christian and Missionary Alliance. The church values the
District’s counsel, support, and credentialing processes as resources for strengthening
local ministry. The church will continue to work closely with District leadership in
the selection, affirmation, and ongoing development of its elders and pastors, seeking
to uphold both biblical integrity and denominational harmony in all matters of
leadership recognition and service.

(5) Exercising Oversight in Plurality

The NT consistently presents leadership in plurality rather than a single ruler. Elders shall
work together to provide team leadership over the local church.

“They had appointed elders for them in every church” (Acts 14:23).

“From Miletus he sent word to Ephesus and called to him the elders of the church”
(Acts 20:17).



»  “Is anyone among you sick? Then he must call for the elders of the church” (James
5:14).

*  “To all the saints in Christ Jesus who are in Philippi, including the overseers and
deacons” (Philippians 1:1).

Plurality is the normal expectation: multiple elders jointly shepherding one flock. This
provides accountability, shared wisdom, and stability.

(6) No Individual Holding Unilateral Authority

Scripture guards against domination by one leader and presents oversight as shared
among the elders. “Shepherd the flock of God among you, exercising oversight... not yet

as domineering over those assigned to your care, but by proving to be examples to the
flock” (1 Peter 5:2-3).

Eldership is therefore exercised collectively, with decisions made by the council of elders
together. Within this body, no individual possesses unilateral authority, nor does any
elder hold a higher rank or position above another. Though elders may vary in age,
experience, or gifting, they stand as equals in office and accountability under Christ, the
Head of the Church.

In the case where the church is small and only one pastor serves in leadership, the biblical
principle of plurality should be pursued as the goal. A church with one pastor should, as a
matter of priority, develop and affirm additional qualified elders from among the
congregation (men meeting 1 Timothy 3 and Titus 1 qualifications) to serve alongside
him. This ensures that no single man carries unilateral authority and that oversight
remains shared, however small the fellowship.

(7) First Among Equals

Within the council of elders, one may be designated to serve as lead pastor or chair for
the purpose of coordination in teaching, vision, or leadership. “The elders who lead well
are to be considered worthy of double honor, especially those who work hard at
preaching and teaching” (1 Timothy 5:17).

This recognizes diversity of labor and responsibility but does not create a separate office
or rank of authority. The lead role functions as a coordinator or spokesman, not as a
superior. All elders remain equal in authority and office, with the lead pastor understood
as first among equals—holding functional primacy in certain tasks but remaining fully
accountable to the council and to Christ.

a. Biblical Precedent: Prominent Voices Within Plurality



o0 Peter among the Apostles. Peter often acted as spokesman for the Twelve. On the
Day of Pentecost: “But Peter, taking his stand with the eleven, raised his voice
and declared to them...” (Acts 2:14). Though he spoke for the group, he did so as
one of them, not as a superior.

o James at the Jerusalem Council. After much debate, James summarized the
discussion and offered judgment: “After they had stopped speaking, James
responded, saying, ‘Brothers, listen to me... Therefore, it is my judgment...””
(Acts 15:13, 19). Yet the final decision was made corporately: “Then it seemed
good to the apostles and the elders, with the whole church...” (Acts 15:22).

o Paul and Barnabas. Even in missionary leadership, roles emerged where one
often took the lead in speaking (Acts 14:12), yet both were commissioned by the
church together (Acts 13:2-3).

b. Functional Distinction Among Elders

Scripture recognizes that among the elders, some may labor especially in teaching
and preaching:

o “The elders who lead well are to be considered worthy of double honor,
especially those who work hard at preaching and teaching” (1 Timothy 5:17).
This shows distinction in labor and recognition without creating a separate office.

c. Guardrails Against Abuse

Even prominent leaders are warned not to rule with domination:

o “Shepherd the flock of God among you, exercising oversight... not yet as
domineering over those assigned to your care, but by proving to be examples to
the flock” (1 Peter 5:2-3). Thus, leadership within plurality is meant to coordinate
and edify, not to control or override fellow elders.

Summary

The local church shall be governed under Christ by a council of elders (also called
pastors or overseers).

» These men are appointed and affirmed under the direction of the Holy Spirit,
recognized by the congregation, and charged to shepherd the flock together.

» Eldership is exercised in plurality, with no individual holding unilateral authority. In
smaller congregations, where only one pastor may be supported vocationally,
additional qualified elders shall be recognized from among the congregation to
preserve shared oversight.



» Among the council of elders, one may be designated as lead pastor or chair to
coordinate teaching, vision, and leadership. This role is understood as first among
equals, carrying functional primacy but not superior authority, and remaining
accountable to the full council and to Christ.

(See APPENDIX 2 for further Biblical guide)

2. Eldership Terms and Accountability

Biblical Position

Elders and workers are called by Christ, recognized by the local church, and appointed
under the guidance of the Holy Spirit to shepherd the flock of God (Acts 20:28; 1 Peter
5:2-3). Scripture sets qualifications of character, doctrine, and ability (1 Timothy 3:1-7;
Titus 1:5-9), but it does not impose fixed terms of service. The biblical basis for
continued service is the ongoing presence of these qualifications. Elders are to be
honored if they lead well (1 Timothy 5:17), corrected if they sin (1 Timothy 5:20), and
removed only if disqualified. In short, the biblical model is that an elder serves as long as
he meets the qualifications and is not disqualified.

Concerns with Fixed Term Limits

While some organizations impose non-renewable term limits under “constituted
authority,” such a practice is not supported in Scripture and carries several risks:

1) Premature disruption. It forces qualified elders to step down simply because a
calendar has expired.

2) Weakening development. Maturity in shepherding takes time; frequent rotation makes
it difficult for a church to raise and retain deeply mature elders.

3) Undue reliance on external placement. 1f faithful leaders are cycled out,
congregations may become dependent on denominational appointment rather than
developing local shepherds.

4) Instability in oversight. Arbitrary rotation can create vacuums in leadership,
discouraging long-term pastoral care and continuity.

Benefits of Accountability Structures

At the same time, wisdom calls for mechanisms that provide review and prevent
unhealthy entrenchment:

1) Regular reaffirmation. Periodic assessments with congregational review ensure
leaders are actively examined in light of biblical qualifications.



2) Protection from abuse. Review structures safeguard the church from leaders who may
drift from qualification or effectiveness.

3) Encouragement of new leaders. Defined leadership development processes provide
opportunity to identify and prepare new men for eldership without unnecessary
displacement of faithful leaders.

4) Rhythms of rest. Some elders may benefit from stepping aside temporarily for rest or
sabbatical without losing recognition of their call.

Balanced Guideline

The church shall evaluate elders and workers by the biblical qualifications of character,
doctrine, and ability as set forth in 1 Timothy 3:1-7 and Titus 1:5-9. Elders may serve
within an accountability process established by the church for the purpose of review and
reaffirmation. At the conclusion of review, an elder who remains biblically qualified may
be reaffirmed for continued service.

* Term limits shall not be used to remove qualified leaders, but regular reviews will
maintain accountability, guard against abuse, and encourage leadership development.
Because maturity in eldership requires time, churches are urged to cultivate and retain
qualified elders for long seasons of service, ensuring stability and depth in
shepherding.

* Final authority in evaluating, affirming, or removing elders rests with the local church
under Christ, the Head of the Church, and the authority of His Word.

(See APPENDIX 34 for further Biblical guide)

3. Eldership, Teaching, and the Role of Women

Biblical Position

Scripture affirms the equal worth, dignity, and spiritual gifting of men and women
(Genesis 1:27; Galatians 3:28). Women are called to a wide range of ministries in prayer,
service, discipleship, and gospel witness (Romans 16:1-6; Titus 2:3-5; Acts 18:26).
However, the New Testament reserves the governing office of elder/overseer/pastor, and
the exercise of authoritative teaching over the gathered congregation, to qualified men.

»  Eldership qualifications: “An overseer, then, must be above reproach, the husband of
one wife...” (1 Timothy 3:2; see also Titus 1:6).

» Teaching and authority: “I do not allow a woman to teach or to exercise authority
over a man, but to remain quiet. For it was Adam who was first created, and then
Eve” (1 Timothy 2:12—-13).
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» Congregational order: “The women are to keep silent in the churches, for they are
not permitted to speak, but are to subject themselves, just as the Law also says” (1
Corinthians 14:34).

These restrictions are grounded not in cultural conditions but in the creation order and the
Fall, showing their continuing application (1 Timothy 2:13—14).

Concerns with Expanding Eldership or Authoritative Teaching to Women

1) Scriptural integrity. To permit women as elders or in the role of authoritative
preaching over the gathered church undermines clear biblical commands tied to
creation order.

2) Doctrinal drift. Churches that disregard these boundaries often open the door to
further compromise in other areas of doctrine and practice.

3) Blurred accountability. Eldership is defined by male headship in the household (1
Timothy 3:4-5) and in the church; altering this pattern introduces confusion in
governance.

Benefits of Honoring Women’s Gifts Within Biblical Bounds

1) Full participation in ministry. Women in the NT prayed, prophesied, discipled, hosted
churches in their homes, and labored for the gospel (Romans 16; Acts 21:9).

2) Generational discipleship. Women have a unique and biblical calling to teach and
mentor other women and children (Titus 2:3-5; 2 Timothy 1:5).

3) Partnership in mission. Paul speaks of women who “worked hard in the Lord”
(Romans 16:12), showing that the church’s health depends on their contributions.

4) Safeguarding unity. Honoring women’s gifts while respecting biblical boundaries
protects the church from division and from neglecting half its members’ service.

Balanced Guideline

The office of elder/overseer/pastor is limited to biblically qualified men (1 Timothy 2:12—
14; 3:1-7; Titus 1:5-9). Authoritative teaching of Scripture over the gathered, mixed
congregation likewise belongs to the responsibility of elders. Women, however, are
encouraged and expected to use their God-given gifts in prayer, service, discipleship,
evangelism, mentoring, teaching women and children, and many other vital ministries
(Romans 16; Titus 2:3-5).

By maintaining these biblical boundaries, the church both honors the created order and
fully embraces the partnership of men and women in gospel work. In this way, the unity,
purity, and witness of the body of Christ are preserved under His headship.

(See APPENDIX 34, 3B, 3C for further Biblical guide)

11



APPENDIX 1

Biblical Interpretation:

ACCURATE INTERPRETATION OF SCRIPTURE

Accuracy in interpretation of the written text is perhaps the most important issue in connection
with Scriptures because your interpretive framework shapes everything—what you see, how you
weigh it, and the authority you ultimately submit to. So, to have a unified common understanding
of Scriptures, we must follow the same hermeneutical principle and use the same interpretation
method. For the Bylaws Revision we use the “Text Weighted grammatical — historical method”
which we hold as the method all students of the Bible should use and master.

I. Definition and Character of the “Weighted Toward the Text” Method

“Weighted Toward the Text” is a hermeneutical principle that assigns the highest
interpretive authority to the inspired text itself—its grammar, syntax, context, and
authorial intent—over every other interpretive layer. It insists that meaning is not created
by interpreters but discovered from what God has actually spoken through the biblical
authors.

Core conviction

“The meaning of Scripture is the meaning intended by the human author, carried by
the inspired words, and therefore binding because it is God’s Word.”

This method assumes that Scripture is self-authenticating, self-consistent, and sufficiently
clear for faithful readers who approach it under the Spirit’s illumination.

I1. Fundamental Presumptions
1. Divine Inspiration and Inerrancy

o Scripture is God-breathed (2 Tim 3:16—17). Therefore, every word, tense, and
structure is purposeful.

o The text is free from error in its original form; thus, the interpreter’s duty is to
discover—not reshape—its intended meaning.

2. Single Authorial Meaning

o Each passage has one true meaning, the one the author intended under Spirit’s
superintendence.
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o There may be many applications, but meaning is singular, fixed, and embedded in

the language of the text.

Sufficiency and Clarity

o God’s revelation is complete and coherent; Scripture interprets Scripture.

o The text is clear in what God intends to reveal, when read in its normal

grammatical and historical sense.

Literal-Grammatical-Historical Hermeneutic

0o Meaning is found in the ordinary use of words, grammar, syntax, and context, not

hidden allegory.

0 We seek how the first hearers would have understood the words in their time and

situation.

Canonical Harmony

o Since the same Spirit inspired all Scripture, no interpretation may contradict other

passages rightly interpreted.

o Later revelation may clarify earlier revelation but never overturn it.

Spirit-Illumined Rationality

o The Spirit does not bypass the mind; He illumines it (1 Cor 2:12—14). The
interpreter’s reason functions under revelation, not apart from it.

I11. Methodological Steps and Weights

Level Description

1

Immediate grammar and syntax — what the words and
clauses actually say

Immediate literary flow — argument and discourse structure
Authorial usage and context within the same book
Canonical parallels — same author or theme

Historical and cultural background — ~helpsbutnever
overrides-textual-data~ {+reconstructs the original setting to

make grammar, idiom, and genre intelligible.+}

Theological/systematic synthesis — must flow from exegesis,
not impose on it

Authority Weight

Highest

High

High

Moderate
Limited

{+Interpretively

supportive+}

Derived
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Level Description Authority Weight

7 ~TFradition;-experience;poliey;-er-emeotion~{+Tradition, ~Eowest~
accumulated wisdom, and policy — guides consensus and {+Consultative /
church order but remains subject to Scripture.+} Subordinate+}

{+8 Personal experience and emotion — highly subjective and Lowest+}

must be judged by the Word of God.

This weighting prevents us from granting external or cultural assumptions equal authority with
inspired words.

IV. How It Differs from Other Methods

Method Core Idea Weaknesses Compared to Text-
Weighted

Allegorical / Finds “hidden” meanings beyond | Detaches meaning from authorial

Spiritualizing | literal text intent; breeds subjectivity

Reader- Meaning arises from reader’s Makes reader, not God, the authority

Response / experience

Postmodern

Historical- Reduces Scripture to human Denies divine authorship and

Critical artifact, subject to evolution of inerrancy; treats contradictions as

(liberal) ideas normal

Doctrinal Interprets text to fit pre-held Forces text to conform to system

Imposition systematic theology instead of deriving the system from
text

Cultural- Filters text through modern norms | Subordinates revelation to culture;

Relativist (gender, justice, inclusion, etc.) negates Scripture’s transcendent
authority

In contrast, the Text-Weighted Method starts with the text itself as the controlling datum. Every
layer of interpretation must justify itself from the inspired words.

V. Why This Method Is Trustworthy
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1. It honors the nature of Scripture — Because the Bible is revelation, not speculation,
we listen to what it says rather than what we wish it said.

2. It grounds authority where God put it — in the text, not in tradition, councils, or
academic theories.

3. It produces reproducible conclusions — Any reader using the same rules can verify
or challenge interpretations by the same evidence.

4. It safeguards theological integrity — By maintaining Scripture’s unity and
coherence, it avoids heresy born of selective proof-texting.

5. It mirrors apostolic practice — The apostles themselves interpreted Scripture this
way, quoting Old Testament passages in their grammatical-historical sense while
showing their fulfillment in Christ (e.g., Acts 2; Acts 15; Rom 4).

VI. The Hermeneutical Posture: Submission and Stewardship

“Weighted toward the text” does not mean literalism; it means reverent submission. We
bow before the inspired words, confident that God chose His words perfectly.

Therefore:

*  We observe before we interpret.
*  We derive theology from exegesis, not inject it.
*  We verify conclusions by the text, not by consensus.

*  We apply truths by principle, not by manipulation.

VIIL. In Summary

The “Text-Weighted Method” is trustworthy because it aligns the interpreter’s authority
beneath the authority of Scripture itself. It presumes divine inspiration, singular authorial
meaning, and the internal consistency of revelation. It differs from other methods by
weighting everything—from grammar to theology—to the inspired text, ensuring that
every doctrinal and ecclesiastical conclusion flows from what God actually said, not from
what man prefers to say.
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APPENDIX 2

Biblical Interpretation:

MALE ELDERSHIP: AN EXPLICIT TEXT-DRIVEN BIBLICAL POSITION

1) Direct Text + Grammar (not custom)

1 Timothy 3:1-7; Titus 1:5-9 specify the elder/overseer with male-exclusive grammar
and qualifications, not merely “non-female.”

e “Husband of one wife.” 1 Tim 3:2: “An overseer... must be the husband of one
wife.” Greek: mias gynaikos anér—Iliterally “a one-woman man.”

Titus 1:6: “If any man is above reproach, the husband of one wife...” (ei tis
estin anegkléetos, mias gynaikos anér)

» Word study: anér = adult male, distinct from anthrdpos (generic “person”). Paul doesn’t use
generic forms; he chooses a male noun and a male marital idiom.

* Household headship as a test for church oversight. 1 Tim 3:4-5: “He must be one
who manages (proistamenon, masc. ptc. of proistémi = to lead/stand before) his own
household well... (for if a man does not know how to manage (proisténai) his own
household, how will he take care of the church of God?).”

» The grammar is masculine and the logic is analogical: the candidate’s male headship in the
home is the proving ground for church oversight.

* One office, three vantage points—each described in masculine, household-
tethered ways. Presbyteros (elder), episkopos (overseer), poimén (shepherd/pastor)
appear interchanged (Acts 20:17,28; 1 Pet 5:1—4) and are filled out by the male-
specific criteria above.

Conclusion: The office is positively specified for men by explicit nouns (anér), idioms (“one-
woman man’’), and male household governance as the required proving ground.

2) Creation-Order Leadership Extended to the Church

Paul’s logic is not ad hoc polity but creation-order leadership that governs both home and
church.

* Headship pattern: 1 Cor 11:3 “Christ is the head of every man, and the man is the
head of a woman, and God is the head of Christ.” Eph 5:23 “For the husband is
the head of the wife, as Christ also is the head of the church...” Eph 5:31-32
grounds marriage in creation (Gen 2:24) and declares it a mystery pointing to Christ
and the church.

16



From house to church by design: 1 Tim 3:5 explicitly argues from the man’s
headship in the home to his fitness to “take care of the church of God.” The church is
“God’s household” (1 Tim 3:15).

Male headship in the home is not incidental; it’s paradigmatic for church oversight.

Conclusion: Male eldership coheres with the creational headship pattern and the
home-to-church analogy Paul makes explicit.

3) Apostolic Appointment Pattern (foundation phase)

Elders appointed in every church/city: Acts 14:23 “They appointed elders for
them in every church...”; Titus 1:5 “Appoint elders in every city...”—with the who
defined by the male-specific qualifications just cited (Titus 1:6; 1 Tim 3:2).

Apostolic replacements/representatives are male in grammar and selection. Acts
1:21-26: “It is necessary that one of the men (ton andron)... become a witness. ..
and they cast lots... and the lot fell to Matthias.”

The Twelve—who are the foundational governors (Eph 2:20)—are male; their
witness/oversight establishes the pattern from which elder governance is then derived
and distributed.

Conclusion: The practice matches the prescription—male appointments at the foundation, elders
thereafter chosen by male-specific criteria.

4) Jesus’ Pattern (progressive toward women, yet governing office to men)

Jesus elevated and included women (Luke 8:1-3; 10:38—42; John 20:11-18) yet
chose Twelve men for the church’s foundational governance (Luke 6:12—16; Matt
28:16-20; John 21:15-17).

He entrusted “Shepherd My sheep” (John 21:15-17) to Peter as representative of the
apostolic band, not as a solitary monarch, and not extending that governing office to
women.

Conclusion: Jesus’ progress for women in dignity and ministry did not include placing them in
the governing office that becomes the template for elder oversight—again reinforcing a positive
male specification, not merely a restriction.

5) Historic Witness (east/west, catholic/reformed)

From the earliest post-apostolic writings (e.g., 1 Clement 42—44; Ignatius’ letters)
through the catholic/orthodox and Reformation eras, the presbyterate/episcopate was

uniformly male, while women’s ministries were honored and extensive. Innovations to
make eldership unisex are recent and correlate with broader doctrinal realignments.
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6) Doctrinal Coherence

Changing eldership from male-only destabilizes multiple doctrines simultaneously:

Anthropology & creation order (Gen 1-2; 1 Cor 11; Eph 5)
Ecclesiology as household (1 Tim 3:5,15)
Typology of Christ and the church (Eph 5:32)

Apostolic prescription + practice (Pastoral Epistles; Acts)

It’s not a narrow “policy tweak”; it reverberates across core structures of biblical
theology.

Eldership as Biblical Model for Church Leadership

Eldership (Specification, Appointment, Plurality, Coordination): “The local church
shall be governed under Christ by a council of elders (also called pastors or
overseers).

Elders must be biblically qualified men—explicitly defined in Scripture as a ‘one-
woman man’ (mias gynaikos anér) who manages (proistemi) his own household well,
as a proving ground for care of God’s church (1 Timothy 3:1-7; Titus 1:5-9; 1
Timothy 3:4-5).

Elders are appointed and affirmed under the direction of the Holy Spirit and
recognized by the congregation, and they shepherd the flock together (Acts 20:28;
14:23; 1 Peter 5:2-3).

Eldership is exercised in plurality, with no individual holding unilateral authority
(Acts 14:23; James 5:14). In smaller congregations where only one pastor is
vocationally supported, additional qualified men shall be recognized from among the
congregation to preserve shared oversight.

Among the elders, one may be designated as lead pastor or chair to coordinate
teaching, vision, and leadership; this role is first among equals, carrying functional
primacy but not superior authority, and remaining accountable to the full council and
to Christ (1 Timothy 5:17; 1 Peter 5:3).”
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APPENDIX 3A

Biblical Interpretation:

THE ROLES OF WOMEN IN CHURCH MINISTRY (Based on 1 Timothy 2:11-15)

I. Method: “Weighted Toward the Text”

When conclusions differ, we prioritize evidence nearest the inspired words:

Immediate grammar & syntax (highest)
Immediate literary flow / discourse structure
Book-level and authorial patterns in the Pastorals
Canonical parallels (same author/theme)
Historical reception (illustrative, not decisive)
Systematic coherence (derivative from exegesis)

A A

Prudential/polity concerns (lowest, never decisive)

I1. The Text: 1 Timothy 2:11-15 — Exegesis

(v.11) “A woman must quietly receive instruction with entire submissiveness. (v.12) But |
do not allow a woman to teach or to exercise authority over a man, but to remain quiet.
(v.13) For it was Adam who was first formed, then Eve. (v.14) And it was not Adam who
was deceived, but the woman was deceived and became a wrongdoer. (v.15) But she will
be saved through childbearing—if they continue in faith and love and sanctity with self-
restraint.”

A. v.11 — “quietly... entire submissiveness”

» hesychia (“quietly”): not total silence, but peaceable, non-disruptive demeanor (cf.
2:2; Acts 22:2).

* en pasé hypotage (“in all submissiveness”): disposition toward ordered learning; here,
submissive to the teaching/oversight of duly appointed leaders (cf. 1 Tim 3; Titus 1).

Weight: This is posture, not worth. The context is learning (positive), not gagging.

B. v.12 — The prohibition, grammar, and scope

*  ouk epitrepo (“1 do not permit”): present-tense general policy for church order (not a
mere temporary imposition).

* Two infinitives linked by oude: 1. didaskein (“to teach) 2. authentein andros (“to
exercise authority over a man”)
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Weight: The easiest, author-consistent sense is: Paul restricts women from the
authoritative, doctrine-binding teaching that carries ruling authority over men in the
gathered assembly—i.e., the elder office/function.

C. vv.13-14 — Grounding: creation order and deception

Weight: The rationale is trans-cultural (creation, not custom), therefore normative.

D. v.15 — “saved through childbearing”

Weight: This does not teach justification by motherhood; it does affirm that faithful
womanhood (in varied forms, 1 Cor 7) displays saving faith through creationally aligned
holiness.

ITI. Major Interpretations — Pros/Cons (Text-Weighted)
View 1: Complementarian (historic)

Claim: 2:11-15 normatively restricts women from authoritative, doctrine-binding
teaching and ruling authority over men in the gathered church (i.e., the elder function),
while affirming robust ministries for women within biblical bounds.

View 2: Egalitarian—Cultural Context Only

Claim: Paul’s limits are local (Ephesus false-teaching women), not universal.

View 3: Egalitarian—*“Authentein” = “Domineer/Usurp Only”

Claim: Paul forbids only abusive authority, not proper authority.

View 4: “Teach” Only (Not Authority)

Claim: Paul forbids only teaching, not governance.

IV. Definite Position (Text-Weighted Conclusion)

1 Timothy 2:11-15 normatively prohibits women from exercising the elder/overseer
function in the gathered assembly—namely, authoritative, doctrine-binding teaching and
ruling authority over men. The grounding in creation order (v.13) and the Fall (v.14)
makes the instruction trans-cultural. Paul does not devalue women; he dignifies their
learning (v.11) and calls for peaceable, ordered participation that showcases holiness
(v.15). This harmonizes with the Pastorals’ office lists (1 Tim 3; Titus 1), the recognition
of women deacons/servants (1 Tim 3:11; Rom 16:1), and women’s significant ministries
(Luke 8:1-3; Acts 18:26; Rom 16; Titus 2:3-5), while reserving elder oversight/teaching
for qualified men (1 Tim 3:1-7; 5:17; Titus 1:5-9).
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V. What This Does—and Does Not—Forbid

Forbids:

Women serving as elders/overseers.

Women delivering authoritative, doctrine-binding instruction to the gathered church
(the elder task).

Permits/Affirms:

Women praying, prophesying with proper order (1 Cor 11:5).
Teaching women and children (Titus 2:3-5; 2 Tim 1:5; 3:14-15).
Private/apostolic-team instruction (Priscilla with Aquila, Acts 18:26).
Diaconal service (1 Tim 3:11; Rom 16:1-2).

Evangelism, hospitality, mercy, administration, counseling, discipling, and a host of
vital ministries under elder oversight.
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APPENDIX 3B

Biblical Interpretation:

THE GENDER ROLES IN CHURCH MINISTRY (Based on Ephesians 5:22-33)

I. Method: “Weighted Toward the Text”

When conclusions differ, we privilege evidence closest to the inspired text: immediate
grammar & syntax, immediate literary flow/discourse, author’s usage across the
Pastorals/Pauline corpus, canonical parallels, earliest reception (illustrative, not decisive),
systematic coherence (derived from exegesis), and prudential/polity concerns (never
decisive).

I1. Ephesians 5:22-33 — The Image That Governs Roles
A. Text and Grammar (highest weight)

Eph 5:22-24 “Wives, be subject (hypotassesthe) to your own husbands, as to the Lord.
For the husband is the head (kephalé) of the wife, as Christ also is the head of the church,
He Himself being the Savior of the body...”

*  hypotasso = “to order oneself under,” a volitional, covenantal ordering, not
ontological inferiority.
* kephalé = “head/authority,” in this context defined by the analogy: Christ’s headship

over the church.

Text-weighted takeaway: Paul grounds marital roles in Christ—Church representation
and creation. Roles are theological signs.

B. Literary Flow / Canonical Logic

Ephesians 5 sits inside a larger new-creation ethic (4:17—6:9) where relationships are re-
ordered in Christ. Marriage is chosen as the public icon of the Christ—Church relation, not
merely for domestic peace, but for gospel display.

II1. From Marriage Icon to Church Leadership: the Household—Church Bridge

God intentionally links leadership in the family (marriage/children) with leadership in the
church. Household roles are proving and patterning for church order. Paul grounds
church-assembly order in creation, not local culture. The marriage creation pattern carries
into church order.
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IV. What Happens if Role Symbols Are Reversed?

If the icon (Eph 5) is inverted in the assembly—i.e., women hold the elder function of
authoritative teaching and ruling over men—the sign of Christ—Church relation is
confused. Paul’s concern is not capability but clarity of gospel representation.

V. Major Interpretations—Pros & Cons (text-weighted)
1) Complementarian Representation (historic)

Claim: Marriage headship/submission (Eph 5) is a creation-grounded icon of Christ—
Church. Church leadership must align with that icon; therefore eldership
(teaching/governance over men) is male.

2) Egalitarian Mutualism

Claim: Eph 5 teaches mutual submission; kephalé = “source,” not authority; thus women
may be elders.

3) Cultural Containment

Claim: 1 Tim 2 is local (Ephesus); Eph 5 accommodates Greco-Roman patriarchy.

VI. Definite Position (Author’s Intent)
From the text outward:
1. Ephesians 5 teaches that marriage is a creation-grounded icon of the Christ—

Church relationship, with asymmetrical roles.

2. 1 Timothy 2-3; Titus 1; 1 Corinthians 11 apply that same creation/representation
logic to the gathered church, restricting the elder/overseer function to qualified men.

3. Therefore, placing women in the elder role unravels the God-given image that
marriage and church leadership together are meant to display.

VII. What This Affirms for Women

Within this order, Scripture prescribes robust ministries for women: deaconal service,
prayer and prophecy in gathered worship with proper order, teaching women and
children, evangelism, mercy, hospitality, counseling, administration, and private/paired
instruction.

VIII. Implementation: Ordered Beauty in the Household of God
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1. Elders (Overseers): Qualified men (1 Tim 3:1-7; Titus 1:5-9) who preach/teach
with authority, guard doctrine, oversee discipline/shepherding.

2. Deacons: Qualified men and women (1 Tim 3:8—-13; v.11) tested and
commissioned for service and mercy under elder oversight.

3. Liturgy & Teaching Gatekeeping: Doctrine-binding teaching over the mixed
assembly reserved to elders or men designated by elders; rich pathways for women’s
teaching of women/children and other ministries.

4. Tone: Preach this as good news—authority that dies to self (Eph 5:25),
submission that honors Christ, and a church that shines because its order speaks the
gospel.
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APPENDIX 3C

Biblical Interpretation:

UNDERSTANDING RESTRICTIONS ON WOMEN’S SPEECH IN CHURCH (Based on
1 Corinthians 14:34-35)

1 Corinthians 14:33—40, one of Paul’s key passages on order in corporate worship and the silence
of women in the assembly is important to understand the roles of women in church ministry.

I. Immediate Text and Grammar (Highest Weight)

“For God is not a God of confusion but of peace, as in all the churches of the saints. The
women are to keep silent (sigadsan) in the churches, for they are not permitted to speak,
but are to subject themselves, just as the Law also says. If they desire to learn anything,
let them ask their own husbands at home;, for it is improper for a woman to speak in
church...”

Key lexical notes

» sigaosan (v. 34) — “keep silent, hold one’s peace.” Paul uses sigad three times in this
chapter (vv. 28, 30, 34), each governing a specific group. It never implies muteness,
but restraint of speech that disrupts order.

* lalein — “to speak” (broad sense). In this context, refers to evaluative or directive
speech within worship.

*  hypotassesthai — “to submit oneself.” The middle/passive form expresses voluntary,
covenantal ordering under rightful authority.

» The appeal to “the Law” (v. 34) likely references Genesis 2—-3, grounding this
leadership order in creation, not in synagogue custom.

I1. Literary Flow and Context
A. Overall argument of 1 Cor 14

Verses 26-40 address disorder in corporate worship. Paul regulates three kinds of speech:
tongues, prophets, and women.

B. Thematic unity

The issue is chaotic public participation in worship gatherings, not a prohibition against
all female speech in every circumstance.
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III. Internal Cross-References within 1 Corinthians

1.1 Cor 11:5 — Women did pray and prophesy publicly in Corinth. Therefore, 14:34
cannot mean total silence; rather, silence in the judging, authoritative speech that
evaluates prophecy or leads the congregation.

2.1 Cor 14:29 — “Let two or three prophets speak, and let the others pass judgment.”
The context clarifies the sphere where women are to remain silent: the public
assessment of revelation.

IV. Canonical and Theological Parallels

* 1 Tim 2:11-13 — Same vocabulary of quietness and submission, grounded in
creation order.

* Ephesians 5:22-24 — Wifely submission to husband mirrors the church’s submission
to Christ. The order is representational, not cultural.

V. Principle Underlying the Command

A. The Character of God

“God is not a God of confusion but of peace” (v. 33). Order in worship reflects God’s
nature; disorder distorts His image.

B. The Creation-Rooted Order of Authority

The appeal “as the Law says” ties this to Genesis 2—3, where Adam is created first and
given the command, Eve is created as a helper suitable, and the fall reverses that order.

C. Contextual Specifics

In Corinth, women apparently were questioning, debating, or judging prophetic messages
publicly, disrupting decorum and undermining male headship.

VI. Weighted Analysis and Comparison of Views

View Summary Text-Weighted Evaluation
Absolute silence Women may not speak at all | Contradicted by 11:5; fails to observe
in worship. immediate context of prophetic
evaluation.
Cultural custom A local prohibition due to Refuted by “as in all the churches” (v.
only Greco-Roman norms. 33) and appeal to creation (“the Law™).
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View Summary Text-Weighted Evaluation

Context-specific Restriction applies to public | Fits lexical data, literary flow, cross-
authoritative silence | authoritative speech— references, and theological foundation.
teaching, judging prophecy,
or ruling functions.

VII. The Definitive Biblical Position

1 Cor 14:33-40 teaches that public worship must manifest the order and peace of God.
Women are commanded to be silent in the sense of refraining from authoritative speech
that exercises headship or doctrinal judgment over men, not in every form of verbal
participation. This restriction upholds the creation-based order of authority (1 Cor 11:3;
Tim 2:12-13) and guards the harmony and holiness of corporate worship.

1

The church, therefore, must preserve both Spirit-empowered participation and Scripture-

governed order, ensuring that every word spoken in the assembly reflects the peace and
authority of Christ, the Head of the Church.
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APPENDIX 3E

WOMEN IN MINISTRY ACCORDING TO SCRIPTURE: A COMPREHENSIVE
EXEGETICAL AND THEOLOGICAL STUDY

PART I — INTRODUCTION & METHODOLOGY

1. Introduction

Few issues in the contemporary church draw as much discussion as the role of women in
ministry and church leadership. This study does not begin with a complementarian or
egalitarian lens. Rather, it seeks to honor the full authority of Scripture, the precision of
Hebrew and Greek grammar, the importance of historical-cultural context, the theological
unity of the canon, and the divine design God assigns for His Church.

The goal is to determine what Scripture itself teaches about the roles open to men and
women in the Church, the boundaries God Himself establishes, the theological grounding
for these distinctions, and the relationship between spiritual equality and differing
responsibilities.

This revised edition reflects the biblical conclusion that: Women are equal in dignity,
gifting, calling, and spiritual authority, and may serve in all areas of ministry—but the
office of elder is entrusted uniquely to certain qualified men according to God’s wise and
sovereign design. This distinction is not based on hierarchy of value or capability but on
divine entrustment.

2. Methodology: Exegetical and Theological Commitments
2.1 Commitment to Canonical Context

Every text must be interpreted in its immediate literary context, within the argument of
the biblical book, in the larger storyline of redemption, in harmony with the full witness
of Scripture, and with attention to analogical patterns between Testaments.

2.2 Commitment to Precision in Hebrew and Greek

Key terms such as ezer kenegdo (Gen 2:18), kephalé (1 Cor 11), laleo (1 Cor 14),
authentein (1 Tim 2), diakonos and diakonia (Rom 16), and presbyteros, episkopos,
poimeén must be analyzed using primary sources, lexical databases, syntactical and
discourse analysis, and usages across the broader Greco-Roman world.

2.3 Commitment to Historical-Cultural Awareness
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Understanding the ancient Near Eastern setting, Greco-Roman norms, synagogal and
early-Christian assembly practices, and the unique religious and social dynamics of
Corinth and Ephesus provides essential clarity for difficult passages.

2.4 Commitment to Theological Coherence

A faithful Christian understanding must recognize equality of nature (Gen 1:26-27),
diversity of responsibility (1 Cor 12:11, 18), complementary ordering in certain spheres,
the unity of men and women in Christ (Gal 3:28), and the Spirit’s distribution of gifts to
all believers (Acts 2:17-18).

3. Humanity in the Image of God (Genesis 1-3)
3.1 Genesis 1:26-28 — Equality of Nature, Calling, and Dominion

Both bear God’s image equally. The commands are plural imperatives. God blesses both
collectively and simultaneously. There is no hierarchy assigned here.

3.2 Genesis 2 — Complementary Partnership Without Hierarchy

Ezer is most frequently used of God as Israel’s help—implying strength, not
subordination. Kenegdo means “corresponding,” “counterpart.” Genesis 2 teaches
complementarity of design, not hierarchy of value.

99 ¢

3.3 Genesis 3 — The Fall Introduces Distortion, Not Design

God declares: “He will rule over you.” (Gen 3:16) This is a judgment, not a prescription.
Christ reverses the curse, not enforces it.

PART II — WOMEN IN THE OLD TESTAMENT, JESUS’ MINISTRY, AND THE
EARLY CHURCH

4. Women in the Old Testament
4.1 Deborah: Judge, Prophet, and National Leader (Judges 4-5)

Deborah serves as prophet, judge, and military leader. Her leadership is Spirit-
empowered, nationally recognized, and divinely appointed. This demonstrates that God
may entrust significant spiritual and civil authority to women, though this is not
connected to the formal NT ecclesial office of elder.

4.2 Miriam: Prophet and Leader (Exodus 15; Micah 6:4)

Miriam is called a prophetess, given a role in Israel’s worship, and included as one of the
three leaders God sent to guide Israel (Mic 6:4).
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4.3 Huldah: Prophetess with Authority Over King and Priesthood (2 Kings 22)

King Josiah sends priests, the royal scribe, and high officials to inquire of Huldah. She
declares God’s Word with divine authority, demonstrating that God does not hesitate to
speak authoritatively through women.

5. Jesus’ Ministry and Women

Jesus consistently restores women to full dignity, discipleship, and witness. Women
follow Jesus publicly, sit “at His feet” (a rabbinic phrase for theological training), support
His ministry financially, and travel with the disciples. Jesus refuses to limit women to
domestic roles.

The Samaritan woman became the first evangelist (“Many believed because of her
testimony”, John 4:39). Mary Magdalene received the first proclamation of the
resurrection to share with others. Jesus affirms women’s intelligence, agency, spiritual
authority, and capacity to receive and transmit divine revelation.

6. Women in the Early Church (Acts and the Epistles)
6.1 Prophecy and Public Ministry (Acts 2; Acts 21)

Women exercise public, vocal, Spirit-authorized ministry. The daughters of Philip
prophesy (Acts 21:9). Women and men prophesy during worship in Corinth (1 Cor 11:5).
Prophecy demonstrates that God grants women public teaching and exhortation roles
within the assembly.

6.2 Priscilla and Aquila: Teaching Ministry to a Leading Male Teacher (Acts 18:26)

Priscilla participates fully in instructing Apollos, clarifying theology, and shaping early
Christian doctrine. This supports the conclusion that the NT never restricts the teaching
of Scripture to men, except within the specific office of elder.

6.3 Phoebe: Deacon and Patron of the Church in Cenchreae (Romans 16:1-2)

Paul calls Phoebe “a deacon of the church in Cenchreae.” This is the strongest textual
evidence that the office of deacon is open to both men and women.

6.4 Junia: A Prominent Apostle (Romans 16:7)

Paul calls Junia “outstanding among the apostles,” recognized by every Church Father
until medieval times as a female apostle. This demonstrates strategic missionary authority
and key leadership as a gospel worker.

6.5 Women Who Led House Churches
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NT house churches were led by Lydia (Acts 16:15, 40), Nympha (Col 4:15), Chloe (1
Cor 1:11), and others. These affirm broad ministry roles for women, yet without
contradicting the male-only pattern for the formal office of elder.

PART III — DIFFICULT TEXTS, ELDERSHIP, & DIACONATE

7. Difficult and Contested Texts: An Exegetical Analysis
7.1 1 Corinthians 11:2-16 — Women Praying and Prophesying in Public Worship

Paul explicitly affirms: “Every woman who prays or prophesies...” (v. 5). This assumes
women speak publicly and exercise authoritative spiritual gifts. 1 Corinthians 11 is not
about restricting women’s public ministry. It regulates how they participate, not whether
they participate.

7.2 1 Corinthians 14:34-35 — “Women Should Keep Silent in the Churches”

Three exegetical facts must be affirmed: (1) Paul has already permitted women to speak
in worship (1 Cor 11). (2) The context addresses disorder in worship, not gender roles.
(3) The issue is disruptive questioning, not teaching.

Group Reason Instruction
Tongue-speakers No interpreter “keep silent” (v. 28)
Prophets Revelation interrupting “keep silent” (v. 30)
Women Disruptive questioning “keep silent” (v. 34-35)

7.3 1 Timothy 2:11-15 — The Most Debated Passage

This passage must be interpreted with Greek grammar, historical background, contextual
flow, and canonical coherence. The present-continuous verb ouk epitrepo addresses a
present situation in Ephesus. The word authentein most often means to dominate, to
usurp, or to assert authority wrongly. The context addresses false teaching in Ephesus,
and the creation order rationale points to orderly teaching, not universal male authority.

8. The Offices of Elder and Deacon in the New Testament
8.1 The Office of Elder (Presbyteros, Episkopos, Poimén)

These describe one office with pastoral oversight, doctrinal teaching, and governance
responsibility. The canonical pattern shows that every elder in the NT is male, no female
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elder appears in Scripture, and this pattern is never reversed or contradicted. Eldership is
a pastoral office entrusted uniquely to certain qualified men—not because men are
spiritually superior, but because God assigns different responsibilities within the Body.

8.2 The Office of Deacon (Diakonos)

Deacons serve, care for physical needs, administer resources, and support ministry. They
do not govern, teach authoritatively, or shepherd as elders do. Phoebe (Rom 16:1) is
explicitly called diakonos. The “women likewise” in 1 Timothy 3:11 most naturally reads
as female deacons. The diaconate is open to qualified men and women.

9. What Ministry Roles Are Open to Women?

According to the full witness of Scripture, the following are all open to women:
preaching, teaching, evangelism, prophecy, worship leadership, leading house churches,
missionary authority, pastoral care, counseling, discipleship, and deaconship (official
office). The only role Scripture reserves is the formal office of elder/pastor with its
doctrinal guarding, formal governance, and representative shepherding authority.

This is not a limitation of value but a distinction of responsibility, like childbearing.

10. Canonical Theology of Men and Women in Ministry

The trajectory of redemption: (1) Creation—equality + complementary order; (2) Fall—
distortion; (3) Israel—partial restoration; (4) Jesus—full restoration of women to
ministry; (5) Pentecost—empowerment of all flesh; (6) Early church—men and women
in numerous leadership roles; (7) Church offices—elder (male-only), deacon (male &
female); (8) Consummation—priestly equality of all believers (Rev 5:9-10).

Thus the Church lives in full equality of calling, full equality of gifting, and differentiated
responsibilities in a single ecclesial area: eldership. This study aims for biblical fidelity
above system loyalty.

PART IV — CONCLUSION & APPENDIX

11. Conclusion: A Biblical Theology of Women in Ministry
11.1 Equal Dignity, Equal Image, Equal Calling

From Genesis to Revelation, Scripture proclaims that men and women both bear the
image of God equally, both are given dominion, both receive spiritual gifts, both are
empowered to prophesy, teach, evangelize, and disciple, both labor side-by-side in gospel
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mission, and both serve as indispensable members of the Body of Christ. The Holy Spirit
distributes gifts without regard to gender.

11.2 Differentiated Responsibilities According to Divine Design
A. General ministry (open to all believers)

Teaching, preaching, prophecy, evangelism, missionary leadership, prayer leadership,
discipleship, hospitality, pastoral care, exhortation, and deaconship. Women are fully
affirmed in all these roles.

B. The office of elder (restricted to qualified men)

The biblical pattern shows that all elder qualifications are stated in male form, no
woman is ever recorded as an elder, and the pastoral oversight office reflects a
created-order symbolic responsibility. This is not based on value, intelligence,
authority, or gifting, but entrustment. Just as childbirth is a responsibility entrusted
uniquely to women, eldership is a responsibility entrusted uniquely to certain
qualified men. Both are expressions of God’s good and wise design.

11.3 Ministry Flourishes When the Church Honors Both Equality and Distinction

When men and women serve fully in all areas the Bible opens to them—and when the
church preserves the boundaries the Bible establishes—the result is healthier churches,
clearer doctrine, greater unity, stronger discipleship, and more powerful mission.
Restricting women beyond Scripture quenches the Spirit’s gifts. Erasing distinctions
Scripture maintains distorts God’s design. The biblical pattern is both-and: equal worth,
equal gifting, equal calling in ministry; distinct responsibilities in the ordained office of
elder. This is the path of biblical fidelity.
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